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Financial institutions are creating diversity 
initiatives, implementing training programs and 
discussing cultural changes to design a more 

welcoming environment for women, yet women are still 
sorely underrepresented in the industry. Women only 
account for 23 percent of Certified Financial Plannersi, 
18 percent of the Chartered Financial Analyst (CFA) 
Institute’s membersii, 17 percent of senior leaders in U.S. 
investment bankingiii and less than 10 percent of U.S. 
hedge fund managersiv.

The problem is multilayered, but an urgent crisis lies at 
its core: Not enough girls are pursuing careers in finance. 
The problem is more about culture than competence. 
Girls’ interest in math starts to wane at age 9; throughout 
middle and high school, anxiety about math builds and 
confidence levels dropv. 

To truly affect the pipeline of talent, we need to lift the veil 
on finance with girls to help them understand that a career 
in the sector is within their reach and can be exciting and 
rewarding. The solutions need not be complicated. There 
are simple steps that every one of us can take:

BE VOCAL
The misperception that girls aren’t as good at math 

as boys has been left unchallenged by parents and 

teachers for far too long. It is perpetuated by the fact 

that finance is such a male-dominated industry. Help 

spread the facts, and challenge what is happening in 

your child’s classroom. Ask how teachers are combating 

girls’ hesitancies around math.

Research shows that girls and boys are equally 

competent in mathvi. Numerous studies also demonstrate 

that women are powerful investors who deliver higher 

returnsvii. In fact, women are critical to enabling the 

financial industry’s growth. An InvestmentNews study 

found that advisory firms with a higher percentage of 

women tend to grow faster and embrace a more holistic 

approach to financial planningviii. 

“Even in 2019, the financial prowess of women is 

largely untapped,” said Meredith Jones, founder of MJ 

Alternative Investment Research and the author of a 

book about the higher returns generated by female 

money managers. “By encouraging more young women to 

pursue careers in investments, everyone from Wall Street 

to Main Street can benefit from the potential economic 

boost. Whether it’s in the form of increased investment 

returns for investors, reduced volatility in the markets, job 

creation through improved funding of women-founded 

and women-run businesses, or greater investments into 

families and communities, there is ample evidence to 

show that women and investing are a powerful catalyst 

for wealth creation globally.”
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